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Civil servants should weather the storm with the public if the Employment

Support Scheme is to be implemented quickly
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Unemployment  rate in 40,000 people losing their jobs during made redundant, hence maintaining the
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5.2 per cent, according to the Census and
Statistics Department. As the Covid-19 pan-

Hong Kong has hit a 10 year
high as the figure for the Febru-
ary to April period climbed to

demic continues to weigh on the local econ-
omy, employers should do their best to take
care of employees, and the government's
Employment Support Scheme should also
be implemented as quickly as possible be-
fore the situation deteriorates further. Being
one of the strongest stabilizing forces in
Hong Kong, civil servants should ride out
the storm together with the public by sup-
porting a freeze in their salaries, so that
more resources could be transferred and
used on helping the needy.

The

Kong rose to 4.2 per cent in January to

unemployment rate in Hong
March this year, and later soared to 5.2

per cent in February to April. The surge

1s highest in record since 1981, with over

this period. The figures show that the Co-
vid-19 pandemic has dealt a huge blow
to the labour market, and that wage earn-
ers continue to face tremendous pressure
from the economic downturn. Among all
the sectors that are affected, the consum-
er and tourism related industries are hit
hardest, as unemployment rates in these
sectors soared to a l5-year high of 9 per
cent. If cross-boundary and international
people flow cannot return to normal in
the short term, it is foreseeable that the
unemployment rates in more and more
sectors will reach double-digits.

Previously the government announced
that there will be three rounds of relief
measures in order to support enterprises,
safeguard jobs, and relieve people's bur-
den. One of the measures is the HK$81
billion

Scheme, which aims to help enterprises

strong  Employment  Support

retain employees who may otherwise be

strength for Hong Kong. Under the
scheme, employers are going to receive fi-
nancial subsidies that amount to 50 per
cent of their expenditures on employees'
basic salary. As the financial aid provided
they
should show solidarity with employees

will be disbursed to employers,

and comply with their undertakings by
not making any redundancies and spend-
ing all the subsidies on paying wages to
employees. In doing so, employers are al-
so fulfilling their social responsibilities,
safeguarding the interests of their employ-
ees, and reducing the impact of the pan-
demic on the local labour market.

the
Committee submitted the gross pay trend

Meanwhile, Pay Trend Survey
indicators to the government yesterday.
The recommended pay rises for frontline,
middle-ranking and senior staffers are
1.15, 1.98 and 1.68 per cent respectively.

However, the committee has also stressed

that the survey result only covers the
12-month period from 2 April 2019 to 1
April 2020, and that the data may not re-
flect the full extent of the impact brought
by the pandemic. As servants of the pub-
lic, they must take into account the vari-
ous conditions of the society as well as
public perceptions when determining
their pay rise. A balance should be struck
between maintaining the morale of civil
servants and socio-economic consider-
ations. In the past few years, civil ser-
vants had been given pay rises at rates
that were higher than inflation. Now that
our economy is heading into a steep
downturn, it is only reasonable to scale
the pay rise of civil servants in a way that
reflects the current state of Hong Kong's
economy.

Earlier, Chief Executive Carrie Lam
Cheng Yuet-ngor announced that she
would take a voluntary 10 per cent pay

cut along with all principal government
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officials and non-official members of the
Executive Council, in order to show their
the ups

downs with the people. Civil servants en-

determination to share and
joy stronger job security even in such dif-
ficult times. Accepting a pay freeze could
reinforce the message that the govern-
ment is willing to ride out the storm with
citizens.

According to Financial Secretary Paul
Chan Mo-po's earlier remarks, Hong
Kong's budget deficit may hit HK
$200-300 billion by the end of the finan-
cial year as the relief measures draw up
resources. When the pandemic is over,
the government will have to roll out
which

would in turn require even more finan-

more measures to create jobs,

cial resources. A pay freeze for civil ser-
vants will free up more of the much-need-
ed resources to help those wage earners
in need, and therefore is beneficial to the

social harmony as a whole.
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