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mum wage hike.

(woo'rewoy @ AaayelomA) as) Aaiyerl

The Chief Executive in

" Council endorsed on Jan-
@ uary 11 the increase of the
statutory minimum wage

(SMW) from HK$34.5 per hour to HK
$37.5. Subject to the approval of the
Legislative Council (LegCo), the revised

SMW rate will come into force on May

At first glance, the record-high 8.7 per
cent increase seems to be a drastic leap in
minimum hourly wage. The actual in-
crease, however, is merely HK$3. Grass-
roots who have the least bargaining
power in negotiating remuneration pack-

ages can barely benefit from this mini-

Therefore, different sectors of the so-
ciety should be more sympathetic with
those who suffer in poverty. Also, a re-
view on the adjustment mechanism of
SMW and an increase in low-paid work-
ers' wage is necessary. The government
must take the lead and supervise its out-

sourced contractors, so as to effectively

inflation.

safeguard the rights of outsourced workers
and ultimately promote social harmony.

SMW has come into effect since May 1
in 2011 at an initial rate of HK$28 per
hour. It is reviewed biennially, and was
subsequently raised to HK$30 per hour
in 2013, HK$32.5 per hour in 2015 and
HKS$34.5 per hour in 2017.

Previously, most of the minimum wage
hikes lagged behind inflation rates. This
time, unionists suggested to raise the
minimum wage to at least HK$38, with
employers making their counter-offer at
HK$36. After some intense negotiations,
a deal was struck at HK$37.5. The rate is
only HK$0.5 below what the unionists
bargained for, and has slightly outpaced

Even though the local SMW is now
increased to HK$37.5 per hour, it is still
at a low level. Looking at other countries
or regions, the current minimum wages in
Taiwan, South Korea and Japan are
around HK $38.8, HK $59.5 and HK
$63.5 respectively. In New Zealand, the

year.

Kong proposed the introduction of an
hourly living wage of HK$54.7, in the

HK$11,000 per month.

still 1.46 times higher than the minimum
wage, which has been hiked by HK $3
already. It is obvious that the SMW rate

labour and hard work.

first country in the world to embrace the
idea, the minimum wage is now at ap-
proximately HK$88.6. It will be further
raised to about HK$94 in April 1 this

At the end of last year, the non-gov-

ernmental organisation Oxfam Hong

hopes of enabling employees and their
families to make a reasonable living and
secure a decent standard of living. An
hourly rate of HK$54.7 may seem to be
a lot, but when converted as the income

of a one-person houschold, it is merely

However, this proposed living wage is

in Hong Kong is insufficient to let em-
ployees to earn a dignified living through

Employers have always believed that

an increase in minimum wage will bring
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financial burden to businesses. It is even
claimed that minimum wage hikes will
trigger a ripple effect, with those making
more than the minimum wage asking for
a raise. They believe the increased costs
would ultimately be shifted onto con-
sumers.

In fact, SMW has not caused any
business closures or economic recessions
in Hong Kong since its implementation.
On the contrary, our economy have seen
steady growth year after year.

Hong Kong has seen a 3.8 per cent
economic growth in real terms in 2017.
GDP growth for 2018 as a whole is ex-
pected to be 3.2 per cent, while inflation
rose to 2.5 per cent in the first 9 months
of 2018.

As the economic growth is well above
the rate of inflation, there should be a
real rise in workers' wages. More impor-
tantly, Hong Kong has virtually seen full
employment, as the unemployment rate
has remained steady at a very low 3 per

cent since SMW came in force. It is very
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clear that minimum wage increase is
beneficial to both the grass-root workers,
the economy and the society as a whole.
The public should look at the issue with
more positivity.

At present, employers in the security
services and the food and beverages sec-
tors have to offer wages of at least 1.1
times the SMW rate if they were to suc-
cessfully hire workers. Many other in-
dustries are also facing a shortage of
workers. A large proportion of the
low-paid workers who are earning SMW
rate only are employed by the govern-
These
approximately 20,000 to 30,000 workers

ment's outsourced contractors.

are the least competitive ones in the la-
bour market. At the same time, they are
the most needy group.

Thus, the government should take up
the responsibility and urge its outsourced
contractors to lift the wages of
their workers, thereby protecting
the rights and interests of the
workers at the bottom.
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