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Family-friendly policy can enhance employees effictency
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Hong Kong is among
* the most developed econ-

omies in the world, yet

maternity  welfare  and
protection in the city is lagging far be-
hind her global counterparts. The imple-
mentation of fully paid and extended
maternity leave, along with other im-
provements, could encourage childbear-
ing and thereby relieve the pressure of
an ageing population. Likewise, the en-
hanced benefits could provide a boost to
employee morale and thus provide stim-
ulus to the economy.

In the various attempts to cope with
rapidly ageing populations, first world
governments around the globe have

unanimously resorted to expanding ma-

ternity leave. The Hong Kong govern-
ment has long encouraged parenthood
in the society, however the correspond-
ing policies have not been optimised
and a concerted effort is clearly lacking.
Working women in Hong Kong are cur-
rently entitled to a statutory 10-week ma-
ternity leave which is paid at 80 per
cent of their salary, and can start up to
four weeks before the expected delivery
date. On the other hand, men are enti-
ted to 3 days of paternity leave at 80
per cent of normal pay since 2015.

In vivid contrast to Hong Kong, work-
ing women in countries such as France,
Germany, South Korea, Singapore and
China all enjoy fully paid maternity
leaves, most of which are also longer in

duration. For instance, the province that

has the shortest maternity leave in Chi-
na still boast 128 days of leave, while in
the UK it could span as long as a whole
year.

Statutory maternity leave pay in
Hong Kong was last raised from two
thirds of normal salary to 80 per cent in
1995, and has not been reviewed again
for the past 22 years. Expanding mater-
nity leave and boosting parenthood wel-
fare are going to be inevitable.

Faced with an increasingly aged popu-
lation and its consequential socio-eco-
nomic impact, pro-natalist policies are
the local government's best instrument
to both alleviate the said problems and
enhance There

competitiveness. are

many factors that affect desire for child-
bearing, such as high pressure from
work, income polarisation, and unafford-
able home prices. It is very unlikely that
these factors can be changed in the
short term.

Maternity leave extension, on the con-

trary,
quickly. The government and the pri-

could achieve results relatively

vate sector should step up their efforts
in its implementation.

Expanded and fully paid maternity
leave might seem to be an extra cost for
businesses at first glance. However, one
must also understand that a fami-
ly-friendly policy could show how the
company care for its employees, thus en-

hancing their sense of belonging, efficien-
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cy and productivity. More importantly is
that, in the long run, better parental
leave policies could help provide human
resources to Hong Kong's development
in the future.

In an attempt to attract better candi-
dates in the labour market and build up
a better corporate image, many large en-
terprises in Hong Kong have already
rolled out maternity leave policies that
are more generous when compared with
the statutory requirements.

The government could explore the
possibilities  of subsidising companies
that agree to expand parental
leave benefits, so as to case the
small and medi-

burden on

um-sized enterprises.
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