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Exercise
1.Double—decker bus
2.Expressway
3.Death-toll

4 .Manslaughter
5.Franchised buses

6.Dangerous driving
7.Careless driving

10.Speeding

8.Drink driving / Driving under the influence of drink
9.Drug driving / Driving under the influence of drugs
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Soon after the deadly
bus crash before the
Chinese New Year,
Kowloon  Motor  Bus
(KMB) and Long Wing Bus (LWB)
announced changes to salary package,

%

integrating prize money into the regular
driver's basic salary, and to the way of
calculating overtime pay.

Improving the driver's welfare will
help build boost safe driving. Other bus

companies may want to follow suit. We

must see the other problems exposed in
the incident: lack of hands and relevant
trainings, loopholes in monitoring. KMB
must comply with the independent
commission to be officially established,
thoroughly examines the reasons of the
incident, and reassures the safety of the
passengers.

Changes to the salary package include
an increase in basic salary by 30 percent
to over HKD15,000. Overtime pay will
rise  from HKD70.9 per

hour to I

HKD96 per hour. Bonuses will become
a part of the basic salary. It aims to
spur morale and attentiveness, and

prevent  the driver from  being
overwhelmed by worries of making
mistakes while working.
Upped wage will attract more
would-be drivers, which lessens the lack
in number and ageing problems.
The bus driver's prolonged working

hours and the rather understated salary

considerations over how and what to do
to act responsibly, not only by one bus
company but by all.

The incident has exposed various
managment problems other than a
below-average salary. Witness account
reveals that the related driver had
emotional bursts and exceeded the
speed limit. This suggests the need of
more training, espeically in the regard

of emotional control.

a tainted recorded, but was still hired.
Has KMB strictly been monitoring the
employees' driving records? Must the
government regulate the qualification
process?

KMB has admitted it did not allow
the part-time driver to actually drive; he
merely observed what other drivers did.
This is outrageous, and the public is
waiting for a full report from the

relevant parties.

evel should be approached with serious

The related part-time driver had also
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