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welfare benefits like paying off student
loans for employees and offering free
accommodation, it is still hard to recruit
nursing talents, and some even fill up
the job wvacancies by simply hiring
foreign or temporary nurses. Certain

small hospitals, however, are falling into

deal with the current situation. As a
result, its deficit has rocketed to US$40
million  (approximately HK  $312
million).

In order to attract new staff, the
center also offers great incentive to

nursing students that they will be given

A number of hospitals are similar to
the Charleston Area Medical Center,
preferring to recruit nursing talent with
higher salaries rather than sacrificing
the patients' interests. A human resource
advisor estimated that the total cost

nationwide for hiring travel nurses this

over one million vacancies of nursing
positions by 2024. A major cause of the
baby
pushing up the

problem is the ageing of the
boomer generation,
demand for nursing care, added with a
new wave of retirements of the trained

nurses.

The nursing shortage has a direct
impact on the patients' interests. A study
released in August this year indicated
that insufficient registered nurses in the
hospitals may cause the patients
to face higher risk of death after

surgery.
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