A28

HEREE  BEE  DRERE BB

=l

&

23
Sok

& |

2017FE7 8108 (24—)

%t SCEEFRWEN WEI PO

= In

cancelhng MPF oftsetting, government must mediate well
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The (ExCo)
finalised on June 23 the plans to

Executive  Council
scrap  the

Fund (MPF) offsetting mechanism.

The original proposal from January is to be

Mandatory  Provident

adopted, which means there will be a cut-off date
after which employers would no longer be allowed
to offset staff severance and long-service payments
with their MPF contributions. A ten-year subsidy
amounting to HK $7.9 billion would also be
provided to assist employers to adapt to the
change. Yet, employers and employees alike are
not at all impressed by the government's proposal.
According to Mandatory Provident Fund
Authority  (MPFA) MPF
contributions offset has accumulated to HK $31.8
billion from 2001 to date, while in some cases
MPF  funds depleted by

Schemes figures,

entire were such

withdrawals. 1,100 MPF accounts were totally

drained due to offsetting in 2015 alone.

Labour management yet in consensus

Abolishing the offset mechanism will boost
employees' retirement protection, but at the same
time bring additional costs to employers. It is only
natural for both sides to fight for the most
favourable arrangement considering what is in
their interests. Without government mediation, a
consensus could never be reached.

Back in the days when there was no such thing
as MPF,

already incorporated

the British Hong Kong government
severance payment and

long-service  payment into the Employment

MPF

mechanism

However when

offset

Ordinance. was

implemented,  the was

introduced as a compromise in order to sway the

=] glﬁfﬁﬁiﬁ'ﬂlﬁ' B é?ﬁ*ﬁiﬂlﬂ °

ERE R
Exercise ("u) uoissadouod ‘(*A) 8PBOUOD G uonnNgLIuOd “g
1 =4 sljauaq paniooe ‘§ 0lS8jluBW UONO9I9'g
2' ::%Ei%ﬁ 4 BERES asiwoidwoo’ |
o smp SIoMSUY

business sector into accepting a five per cent

increase in manpower costs.

High hopes on new administration
For

payments are unemployment benefits while MPF
The current MPF itself is

already inadequate in serving its original purpose,

employees, severance and long-service

serves as pension.

and the offset mechanism would only further
undermine the pension fund's effectiveness.

As for employers, the mechanism is a part of
their conditional offer to accept MPF in the first
place, scrapping it now would be a blatant
"betrayal” to the business sector.

To break the current deadlock, the most
effective way is to increase the government's role.
As Chief Executive Carrie Lam had promised to

take down the offset mechanism during her

election campaign, the new administration should
keep listening to the views and recommendations
of both the labour sector and the business sector,
so as to settle their differences and reach a
consensus.

With over HK$900 billion in fiscal reserves, the

government is surely capable of directing
resources that exceed HK $7.9 billion to optimise
the abolishment of the offset mechanism. With
more resources committed, there should be less
resistance from the business sector and employees
could be benefited sooner. In the long run, labour
relations and social harmony has been at stake in
the abolishment disputes. High hopes are upon
the new administration to build on the foundation
laid down by their predecessors with greater
determination, that the issue could be

settled as soon as possible.
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