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Contractual worklng hours to take effect from 2020
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13 was endorsed. The report calls for employers to

policy was finally formulated as a
report submitted by the Standard

Working Hours Committee on June

draft employment contracts for employees, stating
their working hours and
It is expected that around 610,000
employees would benefit from the new policy,
which probably takes effect by the end of 2020 or
early 2021.

The suggested policy was approved by the

compensation  for

overtime.

Executive Council, ordering employers to sign
contracts for workers earning HK $11,000 per
month or less. The details of working hours and
overtime compensation should be clearly specified
and the overtime payment must not be less than
the rate of an agreed wage or the equivalent
time-off in lieu of pay.

There are currently 200,000 employees working

without employment contracts; some 408,000 have
contracts but the details of working hours per week

and overtime compensation are not clearly stated.

Wage line set at HK$11,000

According to the calculation based on the wage
line at HK$11,000 in monthly pay, the estimated
overtime pay for some 550,000 workers, who are
currently underpaid for working overtime, would
amount to HK$524 million annually.

The government has suggested drafting 11 sets
of sector-specific working-hour guidelines to meet
the needs of different industries, including elderly
services and retailing. The guidelines on standard
working  hours and overtime compensation
tailor-made for the sectors will be drafted by the
Labour Department's existing 11 industry-based
tripartite committees for employers' reference and
execution if deemed appropriate.

The draft legislation will be sent to the Labour

Advisory Board for a labor-management discussion
on the details and arrangement of implementation
before it is tabled at the Legislative Council in the
second half of next year, with a schedule to take
effect by the end of 2020 or early 2021.

Secretary for Labour and Welfare Bureau Siu
Wai-keung expressed that the wage line of HK
511,000 was at the 20th percentile, according to
the Census and Statistics Department's 2016 report
on annual earnings and hours survey.

He explained that the measures aimed to
guarantee employee rights, but the government
would also need to balance the capability of
corporations and the sustainable development of

economy.

Maximum hours yet to be addressed

A relevant survey has shown that the median
monthly wage of all the sectors exceeds HK
$11,000, whereas the categories of non-skilled

workers, catering, property management, security,
cleaning and miscellancous activities have a
median close to the level of HK$11,000.

However, some people have been concerned
that the proposed policy does not indicate and
stipulate the maximum contractual working hours,
and that some employers might not follow the
guidelines and would draft unreasonable contracts.

Siu responded that the regulations were created
to cater to the special needs of various sectors. He
believed that the contracts would serve as an
effective means to supervise work time and
enhance transparency. He beileved employers who
set unreasonable agreements would face difficulties
in recruitment.

In response to some employees' request to
standardize working hours, the Bureau suggested
having a review on the effectiveness and
impacts of the newly proposed policy

after two years .
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