E X _ 2 n ol =35p .
A0S TIEHE mamen: s mmmms mom B\ #8 5 2016711 A288 (28— &% X EFRWEN WEI PO

News

Buddy

Japan downs "green cards" threshold to attract labor
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The Nihon Keizai Shinbun reported

previously that the  Japanese

policy that shortens the time for highly-skilled

government would roll out a new

foreign professionals to gain permanent residency
in the country. The proposed system of granting
permanent-resident status, a system with the
lowest threshold in the world, aims to make the
country more attractive to global talents with

expertise in cutting-edge technology.

Requisite stay period almost halved

A human resources consulting firm in Hong
Kong commented that Japan's movement aimed
to lure more talented foreigners to stay in the
country. Foreign professionals would have a more
stable life

hence the local enterprises may consider recruiting

by obtaining permanent residency;

them and this would help facilitate their job
hunting.

The Japanese government rolled out an
economic growth strategy in June that calls for
establishing one of the speediest systems to issue
"green cards" to top-level personnel, cheifly loans.
targeting highly-skilled foreign specialists.

A points-based system has been used to evaluate
foreigners based on the criteria of academic
background, work experience and annual income;
those with 70 points or above are eligible to stay
in Japan. This yardstick has been in place since
April 2015, with 1,508 foreigners being recognized
as highly-skilled at the end of 2015, in which
Chinese nationals made up 64 per cent of the
group.

Currently, highly-skilled foreign professionals are
required to stay in Japan for five consecutive years
to qualify for permanent residency. Under the new
system, the time frame will be shortened to three
years, while talents who possess top management

or technical skills can even have their requisite
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permanent residents, these people will get wider

employment options and even qualify for home

More hardware needed

However, critics have commented that it is "but
a dream" to acquire permanent residency in one
year, because it is highly likely the proposed policy
would only allow living in Japan without visa

renewal, not a "permanent residence permit" as
s p p

Language barrier remains an obstacle hindering
talents from moving to Japan. Many are urging
the government to provide tax-based support for

international schools that admit children of foreign an

necessary because the Western nations put more

balance,

foreign talents may take a step backward if Japan

By becoming

deemed

meaning that

BHA A G TEE MRS T AR > RFEMEMH 56 5 & 41 L F B2 36 F #F (worklife
M % S AT > A B H 4 R B (Gob  balance) ° WI5E HARMELNSE TIRFRRE - &
hunting) ° AR AR R S P A R i H AR
HATESF 6 A2 MR B mEe - g

198 4

)

ARE R

( FOoifeny ) gl G
EEYT IR - (9beiyns ) MED v

R 70 70 AR B A o workforce) IR > 58N D REARPEACHER card ) #ERIHE » HARKBRTE ? 335 €
EREAF4 AN ENERER  BEXFE AET (productivity) o FEHADAL - & 2. 7% FRE » EENBAHE ? (preousalb) 3% 2

JEIEAT 1,508 AHEHL > FLrte AN 64% o HESE A% 07 TS % 2 LA FE A R 34 A 3. I KH X FBAHE 2 +2@
ARSI N B AT 554 Gnflux) > BEOTRC [E— 4 TR A S 4. kA BRIERIES HHEERER 2 JaMsu

AE A K A S BERE > TRl B SR BE W IIR B BB I A KT AT - 5. S FAREER K A ERBITHESE 2 \4

fails to tackle the issues such as long working
hours and fewer females in the workforce. Besides,
hospitals and banks are expected to offer more
support to English-speaking clients, and the
Japanese government has admitted that the health
care system is somechow problematic and has
planned  to  increase = the  number  of
foreigner-friendly medical centers to 100 by 2020.

The new policy is a reflection of the challenges
of ageing population and shrinking workforce
within Japan. The country needs to inject fresh
blood to boost productivity.

In the case of Hong Kong, given the scarcity of
land and resources, and the inadequacy of
supportive measures such as housing to cope with
influx of a huge amount of foreign
professionals, it is not feasible to recruit
global talents by granting permanent
residency simply with a one-year waiting

period.
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